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Title: Labour market overview, UK: February 2022  

The UK employment rate was estimated at 75.6% in October to December 2022, 0.2 percentage points 

higher than the previous three-month period. The increase in employment over the latest three-month 

period was driven by part-time workers. 

 

 

 

The most timely estimate of payrolled employees for January 2023 shows another monthly increase, up 

102,000 on the revised December 2022 figures, to 30.0 million. 

 

 

 

The unemployment rate for October to December 2022 increased by 0.1 percentage points on the quarter, 

to 3.7%. In the latest three-month period, the number of people unemployed for up to six months increased, 

driven by people aged 16 to 24 years. Those unemployed for over six, and up to 12, months also increased, 

while those unemployed for over 12 months decreased in the recent period. 
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The economic inactivity rate decreased by 0.3 percentage points on the quarter, to 21.4% in October to 

December 2022. The decrease in economic inactivity during the latest three-month period was driven by 

people aged 16 to 24 years. Looking at economic inactivity by reason, the quarterly decrease was driven by 

those inactive because they are students, retired, or long-term sick. 

 

 

 

In November 2022 to January 2023, the estimated number of vacancies fell by 76,000 on the quarter to 

1,134,000, the seventh consecutive quarterly fall since May to July 2022. The fall in the number of vacancies 

reflects uncertainty across industries, as survey respondents continue to cite economic pressures as a factor 

in holding back on recruitment. 

 

 

 

Growth in average total pay (including bonuses) was 5.9% and growth in regular pay (excluding bonuses) 

was 6.7% among employees in October to December 2022. For regular pay, this is the strongest growth rate 

seen outside of the coronavirus (COVID-19) pandemic period. Average regular pay growth for the private 

sector was 7.3% in October to December 2022, and 4.2% for the public sector; outside of the height of the 

coronavirus pandemic period, this is the largest growth rate seen for the private sector. 
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In real terms (adjusted for inflation), growth in total and regular pay fell on the year in October to December 

2022, by 3.1% for total pay and by 2.5 for regular pay. This is smaller than the record fall in real total pay we 

saw in February to April 2009 (4.5%), but remains among the largest falls in growth since comparable records 

began in 2001. 

There were 843,000 working days lost because of labour disputes in December 2022, which is the highest 

since November 2011. 

The full report is available at Office for National Statistics  

ONS 2022 [Online]. [Accessed 22 February 2023]. Available from: 

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/latest#main-points 

 

 

 

 

Title: London labour market update 

Key information: 

• Payrolled employees shows an increase of around 25,100, or 0.6%, in London between December 

and January 2023 and an increase of 4.2% on the year. 

 

• The employment rate in London was estimated at 75.1% for the three months ending December 

2022, down 0.2 percentage points (pp) on the previous quarter and down 0.9pp on the same period 

in the previous year.  

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/latest#main-points
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/latest#main-points
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• London’s employment rate was lower than the UK average (75.6%). 

 

• The unemployment rate was still higher than the UK average. London’s unemployment rate was 

estimated at 4.5%, up 0.3pp on the quarter and down 0.6pp from a year earlier. The UK average was 

3.7%. 

 

• London’s inactivity rate (the measure of those not looking and/or not available to work) was 

estimated at 21.4%. This was unchanged on the previous quarter and up 1.5pp on the previous year, 

and is similar to the UK-wide estimate of 21.4%. 

Previous updates and other labour market analyses are also available. 

 

The full briefing is available at London Datastore 

 

 

Title: February Labour Market Statistics: Comment from the Institute for Employment 

Studies 

Key Information:  

This month’s figures show a continued trend of gradual improvement, with employment edging up and 

‘economic inactivity’ (those people not looking and/ or not available for work) edging down. However, falls 

in economic inactivity have been driven mainly by fewer students overall, with worklessness due to long-

term ill health in particular remaining very high. Worryingly this month, the number of young people outside 

full-time education or employment has reached one million for the first time in nearly a year. 

https://data.london.gov.uk/dataset/gla-economics-covid-19-labour-market-analysis
https://airdrive-secure.s3-eu-west-1.amazonaws.com/london/dataset/gla-economics-covid-19-labour-market-analysis/2023-02-14T16%3A40%3A46/LMU%20February%202023.html?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Credential=AKIAJJDIMAIVZJDICKHA%2F20230220%2Feu-west-1%2Fs3%2Faws4_request&X-Amz-Date=20230220T082934Z&X-Amz-Expires=300&X-Amz-Signature=221bc3134653fea2153f10d0bea69bc51181fb5cb53eb68070c6d1bb9de653db&X-Amz-SignedHeaders=host
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Data on employment rates for disabled people is also disappointing, with the employment ‘gap’ to non-

disabled people remaining wider than it was before the pandemic and with disabled people still two-and-a-

half times more likely to be out of work than their non-disabled peers. Employment gaps are also wider for 

older people and for young people outside of full-time education. And despite a slight improvement in 

employment for older people in the most recent quarter, they continue to account for three quarters of the 

growth in economic inactivity since the pandemic began. 

There are also continued signs of slight weakening in the labour market, with vacancies continuing to fall – 

mainly due to fewer job openings in private sector services, redundancies rising, and short-term 

unemployment up. All figures remain better than they were before the pandemic, but all appear to be 

trending in the wrong direction. 

Data on labour market flows shows that in part, the rise in unemployment is being driven by more people 

leaving economic inactivity. There has also been a rise in those leaving economic inactivity for work, which 

is welcome, although more analysis is needed to understand which people are leaving, given that recent 

analysis (by IES and others) has shown that higher economic inactivity is primarily being driven by more 

people staying out of work for longer (rather than by higher inflows to economic inactivity).  

Finally, pay data continues to show strong growth in nominal pay (of around 6.5%) while real pay continues 

to fall due to very high inflation. This means that pay in real terms is now back to where it was on the eve of 

the pandemic. 

Data suggests that many of those most disadvantaged in the labour market are still losing out. There is also 

a long way to go to raise participation in work and support higher incomes, lower inequality and stronger 

growth. All the signs are that next month’s budget will focus on addressing these challenges, and it could not 

be more timely.  

We believe that there needs to be action in four areas: 

Improved access to employment support for those out of work, who want to work but aren’t currently 

looking – either by extending access to existing provision like Restart and the Work and Health Programme, 

and/ or by commissioning new, partnership-based support; 

Help with addressing the costs of working – particularly around childcare, travel to work and workplace 

adaptations; 

More support for employers – and higher expectations – around inclusive recruitment, flexibility at work, 

job design and support; and 

Trialling new approaches to supporting health and wellbeing at work – including better help for workers and 

employers to keep people well at work and support rapid returns to work when people leave. 

Read the detailed IES Labour Market Statistics briefing note here. 

Source: Institute for Employment Studies [Online]. [Accessed 22 February 2023]. Available from: https://www.employment-

studies.co.uk/resource/labour-market-statistics-february-2023 

 

 

 

 

https://www.employment-studies.co.uk/system/files/resources/files/IES%20briefing%20-%20Labour%20Market%20Statistics%20February%202023.pdf
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Title: The UK Labour Market Review: January 2023 

Key Information:  

The most recent figures from the Office for National Statistics (ONS) continue to show a strong outlook 

for the UK, with the number of payroll employees at an all-time high, and unemployment lower than this 

time last year and well below pandemic-levels.  

Advertised salaries on the rise but not enough to keep up with inflation 

Advertised salaries in job postings continuing to grow, with the median advertised salary in December 

2022 at £32,100 – up by £500 on the previous month. For graduate and managerial positions, the median 

advertised salary in December 2022 was £40,100 – almost £15,000 higher than job postings for other roles 

(£25,000). However, it is actually non-graduate positions that have seen the fastest year-on-year increase 

at 10.1%, compared to graduate and managerial positions, which have increased by just 6.8%. However, 

both are below the official inflation rate of 10.5%.  

Recruitment activity is still strong 

Turning to overall recruitment activity in December, we can see from the chart below that there were: 

• 920k new postings in December 2022 compared to 1.0 million in November; 

• 2.5 million active postings, down from 2.8 million in November. 

This dip in both new and active postings can largely be attributed to the “Christmas dip” that occurs every 

year, but what is more interesting is the fact that there were around 200,000 more new job postings in 

December 2022 than in December of the previous year, suggesting that despite all the current economic 

uncertainty, employer demand remains strong. 

 

Source: Lightcast [online] [Accessed 22 February 2023]. Available from https://lightcast.io/uk/resources/blog/the-uk-labour-market-review-january-

2023?utm_content=236747436&utm_medium=social&utm_source=linkedin&hss_channel=lcp-9242998 

 

 

 

 

Working in The Environment/Green Sector in London – A spotlight shared with our 

customers this month 

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/january2023
https://lightcast.io/uk/resources/blog/the-uk-labour-market-review-january-2023?utm_content=236747436&utm_medium=social&utm_source=linkedin&hss_channel=lcp-9242998
https://lightcast.io/uk/resources/blog/the-uk-labour-market-review-january-2023?utm_content=236747436&utm_medium=social&utm_source=linkedin&hss_channel=lcp-9242998
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Environment/Green Employment 

With the government planning to increase the number of green jobs, the demand for employees with the 

skills and passion to protect and preserve the environment has never been higher 

You could work in the environment sector which incudes sustainability, waste management, water and air 

quality or you could work in agriculture which involves working with animals, crops and livestock. 

What can you expect? 

Most roles will involve work outdoors in all weather conditions, with some time spent in the office, 

depending on the role. A role in this sector could be physically demanding. The average salary is £35,000, 

depending on qualifications, entry level and job role. 

What skills do you need? 

Science skills: 

The green economy of the future will need workers with a strong science background. Key roles will 

include environmental scientists, biologists, hydrologists and biochemists. People in these jobs will 

monitor, manage and protect natural resources including land and valuable water supplies. 

Architectural and planning skills: 

Buildings will become more energy efficient, with fewer resources used to construct and operate 

them. Architects and planners will design these buildings to comply with environmental regulations and 

client demands for green spaces. 

Green engineering and tech skills: 

Engineering and tech skills will be needed to design and maintain solar panels, wind turbines, low 

emissions vehicles and other green economy technology. 

Agriculture skills: 

As farming and food supply becomes more sustainable, there’ll be a growing number of green jobs in areas 

such as organic farming, urban farming and precision agriculture. This involves using data to measure and 

improve farming efficiency. 

Environmental justice skills: 

Workers in this field will operate at the intersection of human rights and environmental rights. They will 

gain legal, social and historical awareness to ensure humanity does not repeat the mistakes of the past 

which led to racial and social injustice and poor environmental and social health. 

Systems skills: 

The green economy will need workers who can design, operate and monitor a wide range of systems. 

They’ll need to assess systems against performance indicators and find ways to optimise and improve 

system operations. They’ll need skills in macroeconomics to build sustainability into long-term 

infrastructure projects. 

Volunteering is often a stepping stone into employment. For instance, during the summer months you 

could apply to help manage the various lock sites on the River Thames through the Environment Agency. 

https://www.ethicaljobs.com.au/jobs?categories=24
https://www.ethicaljobs.com.au/jobs?categories=43
https://www.ethicaljobs.com.au/jobs?categories=17
https://www.gov.uk/government/organisations/environment-agency/about/recruitment#volunteering-opportunities
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Also, wherever in the country you live, you can put your time and skills to good use both indoors and 

outdoors by volunteering with The Wildlife Trusts. 

The following not-for-profit organisations also regularly look for volunteers: 

• National Trust 

• Natural England - includes volunteering opportunities in their National Nature Reserves (NNRs). 

• RSPB (Royal Society for the Protection of Birds) 

• RSPCA (Royal Society for the Prevention of Cruelty to Animals) 

• TCV (The Conservation Volunteers) - enter your postcode to discover activities in your area. 

Read more about volunteering with animals. 

You can explore job profiles from the environment industry. 

 

Sources: Prospects. 2023. Jobs and Work Experience. [Online]. [Accessed 16th February 2023]. Available from: https://www.prospects.ac.uk/jobs-and-work-

experience/job-sectors/environment-and-agriculture/overview-of-the-uks-environmental-sector 

National Careers Service. 2023. Job Profiles. [Online]. [Accessed 17th February 2023]. https://nationalcareers.service.gov.uk/job-categories/environment-and-land 

Ethical Jobs. 2023. Blog [Online]. [Accessed 17th February 2023]. https://www.ethicaljobs.com.au/blog/these-are-the-skills-young-people-will-need-for-the-green-

jobs-of-the-future 

 

Useful Websites 

Environment 

The Royal Parks: Learning Programme Trainee   

Supporting The Royal Parks’ Learning Team in learning and engagement opportunities, from outdoor 

activities for school groups, to hands-on family activities in the school holidays, and walking tours and 

workshops for adults.   

https://www.jobtrain.co.uk/theroyalparks/Job/JobDetail?JobId=371  

  

Youth Environmental Service: New to Nature Programme Delivery Support   

Supporting the delivery of the New to Nature programme as a pilot for a long-term Youth Environmental 

Service    

https://youthenvironmentalservice.co.uk/work-with-us  

  

Bat Conservation Trust: Volunteer Engagement Officer   

This role involves engaging young and under-represented audiences in a long-running citizen science 

project.   

https://www.bats.org.uk/the-trust/jobs-careers/volunteer-engagement-officer  

  

https://www.wildlifetrusts.org/closer-to-nature/volunteer
https://www.nationaltrust.org.uk/volunteer
https://www.gov.uk/guidance/volunteering-with-natural-england-how-to-get-involved
https://www.rspb.org.uk/get-involved/volunteering-fundraising/volunteer/
https://www.rspca.org.uk/getinvolved/volunteer
https://www.tcv.org.uk/volunteering
https://www.prospects.ac.uk/jobs-and-work-experience/job-sectors/charity-and-voluntary-work/volunteering-with-animals
https://nationalcareers.service.gov.uk/job-categories/environment-and-land
https://www.prospects.ac.uk/jobs-and-work-experience/job-sectors/environment-and-agriculture/overview-of-the-uks-environmental-sector
https://www.prospects.ac.uk/jobs-and-work-experience/job-sectors/environment-and-agriculture/overview-of-the-uks-environmental-sector
https://nationalcareers.service.gov.uk/job-categories/environment-and-land
https://www.ethicaljobs.com.au/blog/these-are-the-skills-young-people-will-need-for-the-green-jobs-of-the-future
https://www.ethicaljobs.com.au/blog/these-are-the-skills-young-people-will-need-for-the-green-jobs-of-the-future
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDEsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMzAyMDcuNzExMjM4MzEiLCJ1cmwiOiJodHRwczovL3d3dy5qb2J0cmFpbi5jby51ay90aGVyb3lhbHBhcmtzL0pvYi9Kb2JEZXRhaWw_Sm9iSWQ9MzcxJnV0bV9jb250ZW50PSZ1dG1fbWVkaXVtPWVtYWlsJnV0bV9uYW1lPSZ1dG1fc291cmNlPWdvdmRlbGl2ZXJ5JnV0bV90ZXJtPSJ9.fvOw2sy6F_eirK2KD5LunsxOW1U__ffnM_8ciEBKXwc/s/856190170/br/154093533460-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDIsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMzAyMDcuNzExMjM4MzEiLCJ1cmwiOiJodHRwczovL3lvdXRoZW52aXJvbm1lbnRhbHNlcnZpY2UuY28udWsvd29yay13aXRoLXVzP3V0bV9jb250ZW50PSZ1dG1fbWVkaXVtPWVtYWlsJnV0bV9uYW1lPSZ1dG1fc291cmNlPWdvdmRlbGl2ZXJ5JnV0bV90ZXJtPSJ9.uz_jqNx576EDqfR_g-1DJffXmdJrKO-FM6bkjkVWkw8/s/856190170/br/154093533460-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDMsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMzAyMDcuNzExMjM4MzEiLCJ1cmwiOiJodHRwczovL3d3dy5iYXRzLm9yZy51ay90aGUtdHJ1c3Qvam9icy1jYXJlZXJzL3ZvbHVudGVlci1lbmdhZ2VtZW50LW9mZmljZXI_dXRtX2NvbnRlbnQ9JnV0bV9tZWRpdW09ZW1haWwmdXRtX25hbWU9JnV0bV9zb3VyY2U9Z292ZGVsaXZlcnkmdXRtX3Rlcm09In0.IFdJrIGiauym4vrkb8QRlP1HMEQ00_3aRcaDzCIJHEA/s/856190170/br/154093533460-l
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Wildlife and Countryside Link: Nature 2030 policy and campaigns officer   

Nature 2030 policy and engagement officer – working in England’s biggest environment coalition to 

achieve a nature-rich future by 2030   

https://www.wcl.org.uk/nature-2030-policy-and-engagement-officer.asp  

  

Chelsea Physic Garden: Horticultural and Learning Trainee   

A traineeship in practical horticulture and environmental education at London’s oldest botanic garden, 

supporting skills and development.    

https://www.chelseaphysicgarden.co.uk/about/vacancies/   

  

Zoological Society of London (ZSL Whipsnade): Community and Learning Trainee   

The trainee will support the team with administration, coordination and delivery of ZSL Whipsnade Zoo’s 

community and learning activities.    

New to Nature Community and Learning trainee - Whipsnade Zoo | Zoological Society of London (ZSL) 

 

 

 

 

https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDQsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMzAyMDcuNzExMjM4MzEiLCJ1cmwiOiJodHRwczovL3d3dy53Y2wub3JnLnVrL25hdHVyZS0yMDMwLXBvbGljeS1hbmQtZW5nYWdlbWVudC1vZmZpY2VyLmFzcD91dG1fY29udGVudD0mdXRtX21lZGl1bT1lbWFpbCZ1dG1fbmFtZT0mdXRtX3NvdXJjZT1nb3ZkZWxpdmVyeSZ1dG1fdGVybT0ifQ.oHS5UWfkLSkXBm79r63CKI9gVAoYwt8ACv_EsY2LCvg/s/856190170/br/154093533460-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDUsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMzAyMDcuNzExMjM4MzEiLCJ1cmwiOiJodHRwczovL3d3dy5jaGVsc2VhcGh5c2ljZ2FyZGVuLmNvLnVrL2Fib3V0L3ZhY2FuY2llcy8_dXRtX2NvbnRlbnQ9JnV0bV9tZWRpdW09ZW1haWwmdXRtX25hbWU9JnV0bV9zb3VyY2U9Z292ZGVsaXZlcnkmdXRtX3Rlcm09In0.bOeXvRLvnZjl0kwWUex6lH53Fe6FfswcrWIi1BZHaH0/s/856190170/br/154093533460-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDYsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMzAyMDcuNzExMjM4MzEiLCJ1cmwiOiJodHRwczovL3d3dy56c2wub3JnL2Jsb2dzL3pzbC13aGlwc25hZGUtem9vL25ldy10by1uYXR1cmUtY29tbXVuaXR5LWFuZC1sZWFybmluZy10cmFpbmVlLXdoaXBzbmFkZS16b28_dXRtX2NvbnRlbnQ9JnV0bV9tZWRpdW09ZW1haWwmdXRtX25hbWU9JnV0bV9zb3VyY2U9Z292ZGVsaXZlcnkmdXRtX3Rlcm09In0.5i6XuhB0g3aqNxKF6a9GbDzWkDZrblwr3pOSJrY5j1c/s/856190170/br/154093533460-l

